SECTION 2: FEDERAL AND STATE REQUIREMENTS

ODOT’S LPA TEMPLATE (ODOT SPEC BOOK AND LPA SPEC BOOK)
REQUIRED CONTRACT PROVISIONS
12/5/18 REVISION

1. ODOT’S 2016 CONSTRUCTION AND MATERIAL SPECIFICATIONS (CM&:S) AND ITS SUPPLEMENTS With the
exception of Section 100 “General Provisions” included in the matrix below, ODOT’s Construction and
Material Specifications {CM&S) and its supplements are hereby incorporated by reference, in their
entirety, as if rewritten herein. The incorporation of this document by reference is not intended to
interfere with the order of precedence set forth in Section 105.04 of the CMS Manual.

In accordance with the Locally Administrated Transportation Projects Manual of Procedures (LATPM), when
bidding this project, the Contractor should replace the terms “the Department”, “the Engineer” and “the
DCA” with the term “the Local Public Agency (LPA).” Furthermore, nothing in this document is intended to
alter the LPA’s adherence to Ohio Revised Code, local ordinance or other applicable requirements which
are properly established.

Excluded 2016 Specifications

Section102.01

Secticn 103.01

Section 105.19

Section 108.09

Section 102.03

Section 103.02

Section 107.04

Section 109.06

Section 102.06

Section 103.04

Section 107.13

Section 109.09

Section 102.09

Section 103.05

Section 108.01

Section 109.12(A)

Section 102.10

Section 103.06

Section 108.02(B)

Section 109.12(B)

Section 102.11

Section 103.07

Section 108.02(E)
Section 108.02(G)
Section 108.08

Section 109.12(E)

Section 102.13
Section 102.14
Section 102.17

Section 104.02{A})
Section 105.05
Section 105.13

STEEL AND IRCN PRODUCTS MADE IN THE UNITED STATES

Furnish steel and iron products that are made in the United States according to the applicable provisions of
Federal regulations stated in 23 CFR 635.410 and State of Ohio laws, and ORC 153.011 and 5525.21. “United
States” means the United States of America and includes all territory, continental or insular, subject to the
jurisdiction of the United States. Both the State and Federal requirements contained in (A.) and (B.) of this
section apply to this contract.

A. Federal Requirements. All steel or iron products incorporated permanently into the Work must be
made of steel or iron produced in the United States and all subsequent manufacturing must be performed
in the United States. Manufacturing is any process that modifies the chemical content; physical shape or
size; or final finish of a product. Manufacturing begins with the initial melting and mixing and continues
through the bending and coating stages. If a domestic praduct is taken out of the United States for any
process, it becomes a foreign source material.

B. State Requirements. All steel products used in the Work for load-bearing structural purposes must
be made from steel produced in the United States. State requirements do not apply to iron.

C. Exceptions. ODOT may grant specific written permission to use foreign steel or iron products in
bridge construction and foreign iron products in any type of construction. ODOT may grant such exceptions
under either of the following conditions:

1. The cost of products to be used does not exceed 0.1 percent of the total Contract cost, or
$2,500, whichever is greater. The cost is the value of the product as delivered to the project.
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2.  The specified products are not produced in the United States in sufficient quantity or otherwise
are not reasonably available to meet the requirements of the Contract Documents. ODOT may reguire
the Contractor to obtain letters from three different suppliers documenting the unavailability of a
product from a domestic source, if the shortage is not previously established.

D. Proof of Domestic Origin. Furnish documentation to the Engineer showing the domestic origin of all
steel and iron products covered by this section, befare they are incorporated into the Work. Products
without a traceable domestic origin will be treated as a non-domestic preduct.

CERTIFICATION AGAINST DEBARMENT AND SUSPENSION

The bidder hereby certifies by signing this proposal that, except as noted below, under penalty of perjury
and under other such penalties as the laws of this state and the United States of America provide, that the
company or any person associated there with in the capacity of owner, partner, director, officer, principal
investigator, project director, manager, auditor, or any position involving the administration of federal
funds is not currently under suspension, debarment, voluntary exclusion or determination of ineligibility by
any federal agency; that the company or any person associated therewith in the capacity of owner, partner,
director, officer, principal investigator, project director, manager, auditor, or any position involving the
administration of federal funds has not been suspended, debarred, voluntarily excluded or determined
ineligible by any federal agency within the past three {3) years; that the company or any person associated
therewith in the capacity of owner, partner, director, manager, auditor, or any position fnvolving the
administration of federal funds does not have a proposed debarment pending; that the company or any
person associated there with in the capacity of owner, partner, director, officer, principal investigator has
not been indicted, convicted, or had a civil judgment rendered against the company, or themselves by a
court of competent jurisdiction in any matter involving fraud or official misconduct within the past three
(3) years.

If there are exceptions to any of the above clauses, please include a statement with the bid package
detailing these exceptions.

Exceptions will not necessarily result in denial of award but will be considered in determining bidder
responsibility. For any exception noted, indicate below to whom it applies, initiating agency and dates of
action. Providing false information may result in criminal prosecution or administrative sanctions. Execution
of this proposal on the signature portion thereof shall constitute also signature of this certification as
permitted by Title 28 United States Code, Section 1746.

PREQUALIFICATION

Only pre-gualified contractors are eligible to submit bids for this PROJECT. Pre-qualification status must be
in force at the time of bid, at the time of award, and through the life of the construction contract. For
work types that ODOT does not pre-qualify, the LPA must still select a qualified contractor. Subcontractors
are not subject to the pre-qualification requirement. The “prime” contractor must perform no less than 30
percent of the total original contract price.

PNO33 - 4/18/2008- AS PER PLAN DESIGNATION

{Not required by FHWA, but strongly suggested if As Per Plan is used by the LPA)

For the last several years the “As Per Plan” designation has been added to some item descriptions in the
proposal to assist the Contractors to easily identify standard items that have been altered by plan notes.

The “As Per Plan” designation has proven to be a very useful tool for the Contractors. However, its use was
never intended to relieve the Centractors of their responsibility to read, bid and construct all items in
accordance with all governing plan notes. Therefore, the absence of an “As Per Plan” designation on some
item descriptions in the proposal for which there are clear and controlling plan notes does not relieve the



Contractors of the responsibility to read, bid and construct those particular items in accordance with the
governing plan notes.

Be advised that the item descriptions in the bidding proposal must be read or interpreted with the
governing plan notes and the Construction and Material Specification Manual. A claim based upon an “order
of precedence” basis will be denied. In the event that a conflict, either real or perceived, exists between
the item description and the governing plan note, the Contractors are to request clarification through the
pre-bid process.

FEDERALLY REQUIRED EEQ CERTIFICATION FORM

The bidder hereby certifies that he has ..., has not ...., participated in a previous contract or subcontract
subject to the equal opportunity clause, as required by Executive Orders 10925, 11114, or 11246, and that
he has ..., has not ...., filed with the loint Reporting Committee, the Directar of the Office of Federal
Contract Compliance, a Federal Government Contract Compliance, a Federal Government contracting or
administering agency, or the former President's Committee on Equal Employment Opportunity, all reports
due under the applicable filing requirements. The Bidder must circle the appropriate “has or has not”
above.

PN 017 - 10/15/2004 - FEDERALLY REQUIRED EEO CERTIFICATION CLAUSE

The Federally Required EEOQ Certification is required by the Equal Employment Opportunity Regulations of
the Secretary of Labor (41 CFR 60-1.7 {b) (1)) and must be submitted by bidders and proposed
subcontractors only in connection with contracts and subcontractors which are subject to the equal
opportunity clause. Contracts and subcontracts which are exempt from the equal opportunity clause are
set forth in 41 CFR 60-1.5. {Generally only contracts or subcontracts of $10,000 or under are exempt.)

Currently, Standard Form 100 (EEOQ-1) is the only report required by the Executive Orders or their
implementing regulations.

Proposed prime contractors and subcontractors who have participated in a previous contract or
subcontract subject to the Executive Orders and have not filed the required reports should note that 41
CFR60-1.7 (b) (1) prevents the award of contracts and subcontracts unless such contractor submits a report
covering the delinquent period or such other period specified by the Federal Highway Administration or by
the Director, Office of Federal Contract Compliance, U.S. Department of Labor.

PN 026 - 10/15/2004 - CERTIFICATION OF NONSEGREGATED FACILITIES

{a} Certification of Nonsegregated Facilities, as required by the May 9, 1967, Order of the Secretary of
Labor (32 F.R. 7439, May 19, 1967) on Elimination of Segregated Facilities {for a Federal-aid highway
construction contract exceeding $10,000 which is not exempt from the provisions of the Equal Opportunity
clause}.

{b) Bidders are cautioned as follows: By signing this bid, the bidder has agreed to the provisions of the
“Certification of Nonsegregated Facilities" in this proposal. This certification provides that the bidder does
not maintain or provide for his employees facilities which are segregated on a basis of race, creed, color, or
national origin, whether such facilities are segregated by directive or on a de facto basis. The certification
also provides that the bidder will not maintain such segregated facilities.

{c} Bidders receiving Federal-aid highway construction contract awards exceeding $10,000 which are not
exempt from the provisions of the Equal Opportunity clause, will be required to provide for the forwarding
of the following notice to prospective subcontractors for construction contracts and material suppliers
where the subcontracts or material supply agreements exceed $10,000 and are not exempt from the
provisions of the Equal Opportunity clause.



"Notice to Prospective Subcontractors and Material Suppliers of Requirement for Certification of
Nonsegregated Facilities" —

A Certification of Nonsegregated Facilities as required by the May 9, 1967, Order of the Secretary of Labor
(32 F.R. 7439, May 19, 1967) on Elimination of Segregated Facilities, which is included in the proposal, or
attached hereto, must be submitted by each subcontractor and material supplier prior to the award of the
subcontract or consummation of a material supply agreement if such subcontract or agreement exceeds
$10,000 and is not exempt from the provisions of the Equal Opportunity clause.

(a)

(b}

PN 035

Subcontractors and materia! suppliers are cautioned as follows: By signing the subcontiract or
entering into a material supply agreement, the subcontractor or material supplier will be deemed to
have signed and agreed to the provisions of the "Certification of Nonsegregated Facilities" in the
subcontract or material supply agreement. This certification provides that the subcontractor or
material supplier does not maintain or provide for his employees facilities which are segregated on
the basis of race, creed, color, or national origin, whether such facilities are segregated by directive
or on a de facto basis. The certification also provides that the subcontractor or material supplier will
not maintain such segregated facilities.

Subcontractors or material suppliers receiving subcontract awards or material supply agreements
exceeding $10,000 which are not exempt from the provisions of the Equal Opportunity clause will
be required to provide for the forwarding of this notice to prospective subcontractors for
construction contracts and material suppliers where the subcontracts or material supply
agreements exceed $10,000 and are not exempt from the provisions of the Equal Opportunity
clause.

- 10/15/2004 - SPECIAL PROVISIONS OF FEDERAL-AID HIGHWAY PROGRAM OF MANUAL 6-4-1-2

SPECIFIC EQUAL EMPLOYMENT OPPORTUNITY RESPONSIBILITIES

GENERAL

Equal employment opportunity requirements not to discriminate and to take affirmative action to
assure egual employment opportunity as required by Executive Order 11246 and Executive Order
11375 are set forth in Required Contract Provisions {Form PR- 1273 or 1316, as appropriate) and
these Special Provisions which are imposed pursuant to Section 140 of Title 23, U.S.C,, as
established by Section 22 of the Federal-Aid Highway Act of 1968, The requirements set forth in
these Special Provisions shall constitute the specific affirmative action requirements for project
activities under this contract and supplement the equal employment opportunity requirements
set forth in the Required Contract Provisions.

The contractor will work with the LPA, ODOT and the Federal Government in carrying out equal
employment opportunity obligations and in their review of his/her activities under the contract.

The contractor and all his/her subcontractors holding subcontracts not including material
suppliers, of $10,000 or more, will comply with the following minimum specific requirement
activities of equal employment opportunity: {The equal Employment Opportunity requirements of
Executive Order 11246, as set forth in Volume 6, Chapter 4, Section 1, Subsection | of the Federal-
Aid Highway Program Manual, are applicable to material suppliers as well as contractors and
subcontractors.) The contractor will include these requirements in every subcontract of $10,000
or more with such modification of language as is necessary to make them binding on the
subcontractor.

EQUAL EMPLOYMENT OPPORTUNITY POLICY
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The contractor will accept as his operating policy the following statement which is designed to
further the provision of equal employment opportunity to all persons without regard to their
race, color, religion, sex, or national origin, and to promote the full realization of equal
employment opportunity through a positive continuing program:

It is the policy of this Company to assure that applicants are employed, and that employees are treated
during employment, without regard teo their race, religion, sex, color, or national origin. Such action shall
include: employment, upgrading, demotion, or transfer recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for training including
apprenticeship, pre-apprenticeship, and/or on-the-job training.

EQUAL EMPLOYMENT OPPORTUNITY OFFICE

The contractor will designate and make known to the LPA contracting officer{s) an equal employment
opportunity officer {hereinafter referred to as the EEO Officer} who will have the responsibility for and must
be capable to effectively administering and promoting an active contractor program of equal employment
opportunity and who must be assigned adequate authority and responsibility to do so.

DISSEMINATION OF POLICY

a. All members of the contractor's staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action or who are substantially involved in such action, will be
made fully cognizant of, and will implement, the contractor's equal employment opportunity policy
and contractual responsibilities to provide equal employment opportunity in each grade and
classification of employment. To ensure that the above agreement will be met, the following actions
will be taken as a minimum:

{1) Periodic meetings of superviscry and personnel office employees will be conducted
before the start of work and then not less often than once every six months, at which
time the contractor's equal employment opportunity policy and its implementation will
be reviewed and explained. The meetings will be conducted by the EEQ Officer or other
knowledgeable company official.

(2) All new supervisory or personnel office employees will be given a thorough indoctrination
by the EEQ Officer or other knowledgeable company official covering all major aspects of
the contractor's equal employment opportunity obligations within thirty days following
their repaorting for duty with the contractor.

(3) All personnei who are engaged in direct recruitment for the project will be instructed by
the EEO Officer or appropriate company official in the contractor's procedures for locating
and hiring minority group employees.

b. In order to make the contractor's equal employment opportunity policy known to all employees,
prospective employees and potential sources of employees, i.e., schools, employment agencies,
labor unions (where appropriate), college placement officers, etc., the contractor will the following
actions:

() Notices and posters setting forth the contractor's equal employment opportunity policy
will be placed in areas readily accessible to employees, applicants for employment and
potential employees.



(2) The contractor's equal employment opportunity policy and the procedures to
implement such policy will be brought to the attention of employees by means of
meetings, employee handbooks, or other appropriate means.

5. RECRUITMENT

a. When advertising for employees, the contractor will include in all advertisements for employees
the notation: "An Equal Employment Opportunity Employer." All such advertisements will be
published in newspapers or other publications having a large circulation among minority groups in
the area from which the project work force would normally be derived.

b. The contractor will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority
group applicants, including, but not limited to, $tate employment agencies, schools, colleges and
minority group organizations. To meet this requirement, the contractor will, through his EEQ Officer,
identify sources of potential minority group employees, and establish with such ideniified sources
procedures whereby minority group applicants may be referred to the contractor for employment
consideration.

In the event the contractor has a valid bargaining agreement providing for exclusive hiring hall
referrals, he is expected to observe the provisions of that agreement to the extent that the system
permits the contractor’s compliance with equal employment opportunity contract provisions. (The
U.S. Department of Labor has held that where implementation of such agreements have the effect
of discriminating against minorities or women or obligates the contractor to do the same, such
implementation violates Executive Order 1 1246, as amended.}

C. The contractor will encourage his present employees to refer minority group applicants for
employment by posting appropriate notices or bulletins in areas accessible to all such employees.
In addition, information and procedures with regard to referring minority group applicants will be
discussed with employees.

6. PERSONNEL ACTIONS

Wages, working conditions and employee benefits shall be established and administered, and personnel
actions of every type, including hiring, upgrading, promotion, transfer, demotion, layoff, and termination,
shall be taken without regard to race, color, religion, sex, or national origin. The following procedures shall
be followed:

a. The contractor will conduct periodic inspections of project sites to insure that working conditions
and employee facilities do not indicate discriminatory treatment of project site personnel.

b. The contractor will periodically evaluate the spread of wages paid within each classification to
determine any evidence of discriminatory wage practices.

c. The contractor will periodically review selected personnel actions in depth to determine whether
there is evidence of discrimination. Where evidence is found, the contractor will promptly take
corrective action. If the review indicates that the discrimination may extend beyond the actions
reviewed, such corrective action shall include all affected persons.

d. The contractor will promptly investigate all complaints of alleged discrimination made to the
contractor in connection with his obligations under this contract, will atiempt to resolve such
complaints, and will take appropriate corrective action within a reasonable time. If the
investigation indicates that the discrimination may affect persons other than the complainant,
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such corrective action shall include such other persons. Upon comgpletion of each investigation,
the contractor will inform every complainant of all of his avenues of appeal.

TRAINING AND PROMOTION

a. The contractor will assist in locating, qualifying, and increasing the skills of minority group and
women employees, and applicants for employment.

b. Consistent with the contractor's work force requirements and as permissible under Federal and
State regulations, the contractor shall make full use of training programs, i.e., apprenticeship, and
on-the-job training programs for the geographical area of contract performance. Where feasible,
25 percent of apprentices or trainees in each occupation shall be in their first year of
apprenticeship or training. In the event the "Training Special Provisions" are included in this bid
proposal, this subparagraph will be superseded as indicated in said provisions.

C. The contractor will advise employees and applicants for employment of available training
programs and entrance requirements for each.

d. The contractor will periodically review the training and promotion potential of minority group and
women employees and will encourage eligible employees to apply for such training and
promotion.

UNIONS

If the contractor relies in whole or in part upon unions as a source of employees, the contractor will use
his/her best efforts to obtain the cooperation of such unions to increase oppartunities for minority groups
and women within the unions, and to effect referrals by such unions of minority and female employees.
Actions by the contractor either directly or through a contractor's association acting as agent will include
the procedures set forth below:

a. The contractor will use best efforts to develop, in cooperation with the unions, joint training
programs aimed toward qualifying more minority group members and women for membership in
the unions and increasing the skills of minority group employees and women so that they may
qualify for higher paying employment.

b. The contractor will use best efforts to incorporate an equal employment opportunity clause into each
union agreement to the end that such union will be contractually bound to refer applicants without
regard fo their race, color, religion, sex, or national origin.

C. The contractor is to obtain information as to the referral practices and policies of the labor union
except that to the extent such information is within the exclusive possession of the labor union
and such labor union refuses to furnish such information to the contractor, the contractor shall so
certify to ODOT and shall set forth what efforts have been made to obtain such information.

d. In the event the union is unable to provide the contractor with a reasonable flow of
minority and women referrals within the time limit set forth in the collective
bargainingagreement, the contractor will, through independent recruitment efforts, fill the
employment vacancies without regard to race, color, religion, sex or national origin, making
full efforts to obtain qualified and/or qualifiable minority group persons and women. {The
U.S. Department of Labor has held that it shall be no excuse that the union with which the
contractor has a collective bargaining agreement providing for exclusive referral failed to
refer minority employees.) In the event the union referral practice prevents the contractor
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from meeting the obligaticns pursuant to Executive Order 11246, as amended, and these
special provisions, such contractor shall immediately notify ODOT.

9. SUBCONTRACTING

a. The contractor will use his hest efforts to solicit bids from and to utilize minority group
subcontractors or subcontractors with meaningful minority group and female
represeniation among their employees. Contractors shall obtain fists of minority-owned
construction firms from the LPA’s personnel.

b. The contractor will use his best efforts to ensure subcontractor compliance with their
equal employment opportunity chligations.

10. RECORDS AND REPORTS

a. The contractor will keep such records as are necessary to determine compliance with the
contractor's equal employment opportunity obligations. The records kept by the
contractor will be designed to indicate:

(1)

(2)

(3)

(4)

The number of minority and non-minority group members and women
employed in each work classification on the project;

The progress and efforts being made in cooperation with unions to increase
employment opportunities for minorities and women {applicable only to
contractors who rely in whole or in part on unions as a source of their work
force);

The progress and efforts being made in locating, hiring, training, qualifying, and
upgrading minerity and female employees, and;

The progress and efforts being made in securing the services of minority group
subcontractors or subcontractors with meaningful minority and female
representation among their employees.

b. All such records must be retained for a period of three years following completion of the
contract work and shall be available at reasonable times and places for inspection by
authorized representatives of the LPA, ODOT and the Federal Highway Administration.

c. The contractors will submit to the LPA and ODOT a monthly report for the first three months
after construction begins and every month of July for the duration of the project, indicating
the number of minerity, women, and non-minority group employees currently engaged in
each work classification required by the contract work. This informaticn is to be reported
on Form PR 139 1. If on-thejob training is being required by "Training Special Provisions,”
the contractor will be required to furnish Form FHWA 1409,

10. PN 003 - 10/15/2004 - TITLE VI RELATED STATUTES NON-DISCRIMINATION STATEMENTThe LPA,
under Title VI of the Civil Rights Act and related statutes, ensures that no person in the LPA, shall on the
grounds of race, color, national origin, sex, disability or age be excluded from participation in, be denied
the benefits of, or be otherwise subjected to discrimination under any program or activity it administers.
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11.

12,

CERTIFICATION OF COMPLIANCE WITH AFFIRMATIVE ACTION PROGRAMS

In accordance with Chio Administrative Code §9.47, before any Contract is awarded, the LPA will require
the Bidder to furnish a valid Certificate of Compliance with Affirmative Action Programs, issued by the State
EEO Coordinator dated prior to the date fixed for the opening of bids.

PN 020 - 11/21/2011 - NOTICE OF REQUIREMENT OF AFFIRMATIVE ACTION TO ENSURE EQUAL
EMPLOYMENT OPPORTUNITY

The Bidder’s attention is called to the affirmative action obligations required by the specifications set forth
in 23 CFR Part 230, 41 CFR Part 60, Executive Order 11246, Section 503, and the affirmative action provisions
of Vietnam Era Veterans' Readjustment Assistance Act (VEVRAA) of 1974.

Utilization goals applicable to the project, expressed in percentages, for minority and female participation
for  each construction craft can be found on ODOT's  website at
http://www.dot.state.oh.us/Divisions/ContractAdmin/Contracts/Pages/default.aspx. These goals are
based on 2000 census data and represent the area, per craft, minority and female availability pool.

Minarity and female utilization obligations by craft per county (applicable to project):
http://www.dot.state.oh.us/Divisions/ContractAdmin/Contracts/Construction/CountyAvailabili

ByTrade.pdf

Statewide utilization obligations by craft {applicable to the Contractor’s statewide workforce):
://www.dot.state.oh.us/Divisions/ContractAdmin/Contracts/Construction/StatewideAverages-

ByTrade.pdf

Effective 11/21/2011 the New Hire Definition will be as follows:

An individual who has a break in service {not on an employer’s payroll) for a period of 12 months or longer
and the person affected is not a salaried employee, but belongs to a union craft. Individuals
compensated for training or incidental work which does not cause a break in unemployment compensation,
i.e., paid by voucher check or petty cash, are considered new hires if the individual’s break in service is 12
months or longer.

The time frame for a new hire shall be associated with the first project worked for that contractor regardless
of whether it is public or private. When reporting new hires the contractor shall identify that employee as
a new hire on that specific project only. Subsequent work, barring a break in service of 12 months or more,
would not qualify the employee as a new hire for that contractor.

The Contractar's compliance shall be based on the implementation of affirmative action obligations required
by the specifications set forth in 23 CFR Part 230, and its good faith efforts to meet these obligations. The
hours of minerity and female employment and training must be substantially uniform throughout the length
of the contract, and in each trade, and the Contractor shall make a good faith effort to employ minorities
and females on each of its projects. The transfer of minority or female employees or trainees from Contractor
to Contractor or from project to project for the sole purpose of meeting the affirmative action obligations
shall be a violation of the contract and regulations in 23 CFR Part 230. The good faith efforts put forth by the
contractor will be measured against the total work hours performed. Under FHWA, ODOT is the authority
tasked with ensuring that the contractor adheres to the aforementioned regulations. In addition to
complying with the Required Contract Provisions as outlined in the attached subcontract agreement the
Contractor shall provide immediate written notification to the
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13.

CDOT and the Prime Contractor when referral practices of the union or unions with which the Contractor
has a collective bargaining agreement impede the company's efforts to meet its equal oppertunity
obligations.

The Office of Federal Contract Compliance Programs (OFCCP) administers and enforces equal employment
opportunity laws that apply to Federal government contractors and subcontractors supplying goods and
services, including construction, to the Federal Government under 41 CFR Part 60, Executive Order 11246,
Section 503, and the affirmative action provisions of VEVRAA. The OFCCP monitors compliance with these laws
primarily through compliance evaluations, during which a compliance officer examines the contractor's
affirmative action efforts and employment practices. Under Executive Order 11246, the OFCCP may perform
contract compliance reviews on contractors involved with federally funded ODOT projects.

Requirements for affirmative action obligations governing OFCCP contract compliance reviews are those
listed in the Federal Register for the Economic Area.
hitps://www.dol.gov/ofcep/TAguides/newcontractorsguide.htm page E-32

The Department of Administrative Services (DAS), Equal Opportunity Division, is responsible for ensuring state
contractors implement and adhere to the State of Ohig’s affirmative action program pursuant to Ohio
Administrative Code {OAC) 123:2-3-02. Specifically, this unit's responsibilities includes the issuance of
certificates of compliance under ORC 9.47 and 153.08, conducting project site visits and compliance reviews
{desk audits) to ensure contractors utilize minorities and women in the construction trades, as well as
maintaining a working environment free of discrimination, harassment and intimidation. The DAS may
perform contract compliance reviews on contractors involved with state funded ODOT projects. Requirements
for affirmative action obligations governing DAS contract compliance reviews are those listed

inthe O.A.C. for the Metropolitan Statistical Area in which a project is located.
://das.ohio.gov/Divisions/EqualOpportunity/ConstructionCompliance.aspx

All prime and subcontractors regardless on the number of employees or the state contract amount are
required to submit monthly utilization reports {Input Form 29) to Chio Department of Administrative
Services covering the contractor’s total workforce within the state of Ohio. The reports must be filed
electronically by the 10th of each month, beginning with the contract award and continuing until the
contractor or subcontractor completes performance of the state contract.
http://das.ohio.gov/Divisions/EqualOpportunity/InputForm29.aspx

The Contractor shall provide written notification to the Director of the Office of Federal Contract Compliance
Programs, 200 N. High Street, Room 409, Columbus, Ohic 43215, within 10 working days of award of any
construction subcontract in excess of $10,000 at any tier for construction work under the contract resulting
from this solicitation. The notification shall list the name, address and telephone number of the subcontractor,
employer identification number of the subcontractor, estimated dollar amount of the subcontract, estimated
starting and completion dates of the subcontract and the geographical area in which the subcontract is to be
performed.

PN 029 - 10/15/2004 - ON-THE JOB TRAINING (OJT) PILOT PROGRAM
The requirements of this Training Special Provision supersede subparagraph 7b of the Special Provision

entitled Special Employment Opportunity Responsibilities, and implements 23 U.5.C. 140(a).

The following must be included as part of the Contractor’s equal employment opportunity affirmative action
training program:

The Contractor must provide on-the-job training aimed at developing full journey persons in the type or job
classification in which they work.
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The contractor is not required to have a specific number of trainees assigned to this project. The number of
trainees will be distributed among the work classifications on the basis of the Contractor’s needs and the
availability of the journey persons in the various classifications. The Contractor will be credited for each trainee
employed by him or her who is currently enrolled or becomes enrolled in an approved program.

Training and upgrading of minorities and women toward journey person status is a primary objective of
this Training Special Provision. Accordingly, the Contractor must make every effort to enroll minority
trainees and women (e.g., by conducting systematic and direct recruitment through public and private
sources likely to yield minority and women trainees) to the extent that such persons are available within
a reasonable area of recruitment. This training commitment is not intended, and will not be used, to
discriminate against any applicant for training, regardless of whether the applicant is a member of a
minority group or not.

No employee will be employed as a trainee in any classification in which he or she has successfully
completed a training course leading to journey person status or in which he or she has been employed as a
journey person. The Contractor must satisfy this requirement by including appropriate guestions in the
employee’s application or by other suitable means. Regardless of the method used, the Contractor’s records
must document the findings in each case.

The minimum [ength and type of training for each classification will be 